
 

 

Code of Ethics for YBN University, Ranchi, Jharkhand 

Preamble 

YBN University, located in the serene and remote region of Ranchi, Jharkhand, holds a 

profound commitment to providing quality education, especially to tribal students who have 

historically faced challenges in accessing educational opportunities. This Code of Ethics 

reflects the values that guide our faculty, staff, students, and stakeholders in upholding 

academic integrity, professionalism, inclusivity, and social responsibility. The university's 

mission is to foster an environment where students, particularly those from tribal 

communities, can thrive academically, socially, and personally, while contributing positively 

to the nation. 

 

I. Core Values 

1. Integrity 

o We uphold the highest standards of academic and professional integrity. All 

members of the university community are expected to engage in honest, 

transparent, and ethical behavior in all their dealings, including teaching, 

research, and student life. 

2. Respect for Diversity 

o The university celebrates diversity, recognizing and respecting the various 

cultural, linguistic, and ethnic backgrounds of its students, staff, and faculty. 

We foster an inclusive environment that values the uniqueness of each 

individual, especially tribal communities, and promotes mutual respect. 

3. Excellence 

o We strive for academic excellence in all disciplines, ensuring that students 

receive high-quality education. Faculty and staff are expected to continuously 

enhance their skills and knowledge to deliver the best possible learning 

experiences. 

4. Social Responsibility 

o As a university dedicated to serving the tribal population, we believe in 

empowering our students with the tools they need to contribute meaningfully 

to society. We encourage social awareness, community service, and active 

participation in the development of their communities. 

5. Commitment to Education 

o We prioritize providing accessible, quality education to tribal students, 

understanding their specific needs and challenges. The university works 

towards bridging the educational gap by offering resources, support, and 

guidance tailored to their requirements. 

 

II. Responsibilities of Faculty 



 

 

1. Teaching and Research 

o Faculty members must maintain a high standard of teaching and engage in 

research activities that contribute to the academic and social betterment of the 

community. Research should be conducted ethically, with a focus on 

improving the lives of tribal populations and addressing regional challenges. 

2. Mentorship and Guidance 

o Faculty must act as mentors to students, especially from tribal backgrounds, 

offering support and guidance in both academic and personal matters. They 

should foster a safe, open, and encouraging environment where students feel 

empowered to express their thoughts and concerns. 

3. Fairness and Equity 

o Faculty members are expected to treat all students fairly and equitably, 

regardless of their socio-economic or tribal background. They should ensure 

that every student has the opportunity to succeed and thrive in their academic 

pursuits. 

4. Confidentiality 

o Faculty members must respect the confidentiality of student records, 

assessments, and personal information. Any breach of confidentiality is 

considered unethical. 

 

III. Responsibilities of Students 

1. Academic Integrity 

o Students are expected to maintain academic honesty, avoiding plagiarism, 

cheating, or any other dishonest practices. They must submit their own 

original work and credit sources appropriately. 

2. Respectful Conduct 

o Students must behave respectfully towards faculty, staff, and peers. 

Discrimination, harassment, and any form of disruptive behavior will not be 

tolerated. 

3. Active Participation 

o Students are encouraged to actively engage in their academic pursuits, 

participate in university events, and contribute to the development of their 

community. Tribal students, in particular, are encouraged to voice their unique 

perspectives and contribute to the university’s learning environment. 

4. Community Service and Social Responsibility 

o Students are encouraged to participate in community outreach programs, 

particularly those that benefit underprivileged and tribal populations. 

Engaging in projects that promote social change and development is an 

integral part of the university’s ethos. 

 

IV. Responsibilities of Administrative and Support Staff 



 

 

1. Professionalism 

o Administrative and support staff must perform their duties with 

professionalism, ensuring that the university’s resources are used efficiently 

and responsibly. They must act with integrity, providing services that support 

students, faculty, and the university’s mission. 

2. Inclusivity 

o Support staff must treat all individuals with respect and dignity. They should 

contribute to creating an inclusive, welcoming environment for students and 

faculty from diverse backgrounds, especially tribal communities. 

3. Confidentiality 

o Staff members are expected to respect the privacy of students, faculty, and 

staff and maintain confidentiality regarding personal and academic matters. 

 

V. Responsibilities of the University Administration 

1. Promote Academic Freedom 

o The administration is committed to ensuring that academic freedom is upheld 

and that faculty members are free to explore and teach a wide range of 

subjects without fear of censorship or reprisal. 

2. Equal Opportunity 

o The university is dedicated to creating an equal opportunity environment for 

all students, particularly tribal students. This includes providing scholarships, 

financial aid, and resources to help these students succeed academically. 

3. Infrastructure and Support Services 

o The administration must provide appropriate infrastructure and support 

services, such as counseling, mentoring, and academic assistance, to help 

students reach their full potential. Specialized support should be available for 

tribal students to address their unique challenges. 

4. Ethical Governance 

o The administration is expected to make decisions that are ethically sound, 

transparent, and in the best interests of the students and the community. They 

must prioritize the needs of tribal students and the local community in policy 

development and resource allocation. 

 

VI. Ethical Use of Technology 

1. Responsible Use 

o All members of the university community must use technology responsibly. 

This includes ensuring that digital resources are used for educational purposes 

and maintaining the integrity and security of university systems and networks. 

2. Data Privacy 



 

 

o The university is committed to protecting the privacy of student data. All 

members of the university must ensure that personal, academic, and financial 

information is handled securely and with respect for privacy rights. 

 

VII. Reporting and Accountability 

1. Reporting Violations 

o All members of the university community have a responsibility to report 

unethical behavior, including academic dishonesty, discrimination, 

harassment, or any other violations of the university’s code of ethics. The 

university will ensure that such reports are handled confidentially and fairly. 

2. Accountability 

o Individuals who violate this code of ethics may face disciplinary action, 

including warnings, suspension, or expulsion, depending on the severity of the 

violation. The university will take all necessary measures to address violations 

and ensure that ethical standards are maintained. 

 

Conclusion 

YBN University is dedicated to fostering an environment of respect, integrity, and social 

responsibility. By adhering to this Code of Ethics, we aim to create a thriving academic 

community that provides quality education to tribal students while contributing positively to 

the broader social fabric of Jharkhand and India. All members of the university community 

must embrace these principles to ensure a better, more inclusive future for everyone. 

 

This Code of Ethics is a living document and may be reviewed and updated periodically to 

reflect changing educational, social, and ethical considerations. 

 

 

 






